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1.Contact Person (Name, Email Address, Phone Number)
Dr. Melodie Philhours, mphil@astate.edu, 870-680-8148

2.Proposed Change
Add MGMT 3123 Principles of Management as an alternative prerequisite to MGMT 4193 Management Internship.

3.Effective Date
Fall 2016

4.Justification – Please provide details as to why this change is necessary. 
MGMT 3123 Principles of Management will be added to the College of Business core instead of MGMT 3153 Organizational Behavior.  This change makes either of these courses an acceptable prerequisite for MGMT 4193 Management Internship.  This enables students who have not yet taken MGMT 3153 Organizational Behavior to engage in an internship experience.  Either of these courses is acceptable preparation for MGMT 4193 Management Internship.

Bulletin Changes

	Instructions 

	
Please visit http://www.astate.edu/a/registrar/students/bulletins/index.dot and select the most recent version of the bulletin. Copy and paste all bulletin pages this proposal affects below. Follow the following guidelines for indicating necessary changes. 

*Please note: Courses are often listed in multiple sections of the bulletin. To ensure that all affected sections have been located, please search the bulletin (ctrl+F) for the appropriate courses before submission of this form. 


- Deleted courses/credit hours should be marked with a red strike-through (red strikethrough)
- New credit hours and text changes should be listed in blue using enlarged font (blue using enlarged font). 
- Any new courses should be listed in blue bold italics using enlarged font (blue bold italics using enlarged font)

You can easily apply any of these changes by selecting the example text in the instructions above, double-clicking the ‘format painter’ icon   [image: ], and selecting the text you would like to apply the change to.
Please visit https://youtu.be/yjdL2n4lZm4 for more detailed instructions.
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MGMT 4183. Family Business Management Explores the challenges faced by family members directly involved in a family business. Topics discussed include business culture, entrepreneurial influences, family and non-family conflict, and needed survival skills for sons or daughters. Summer. 

MGMT 4193. Management Internship   Provides practical management experiences in personnel or industrial management. Senior students will be assigned to work with a regional firm, supervised by an experienced professional to gain real world training. Prerequisites, MGMT 3123 or MGMT 3153 and consent of instructor. Fall, Spring, Summer. 

MGMT 429V. Special Problems in Management Individual problems in management arranged in consultation with the instructor. Must be approved by department chair. Fall, Spring, Summer. 

MGMT 4393. Management of Service Operations Examines issues essential to the success of a service oriented operation. Topics include, classification of services, service design and process selection, service, delivery system, capacity analysis, location, layout, automation, quality control, and schedul


Please note – any change to course number or course prefix should utilize the ‘Course Deletion’ form. 
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